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Interview with Ms. Roghayeh Hatami
Pourfarshi, executive director of

Flamingo Travel Agency and
Flamingo Investment Company

Doors of tourism
are opening to

women

Women status in every development plan is of
great importance, not only because they con-
stitute half of the total population but also be-
cause they bring up the other half too  Study of
the development history and literature, indicates
that although women status has improved so
much comparing to the past, they are still far
from their real status.  An outlook of Iran’s First
and Second Economic, Social and Cultural De-
velopment Plans show that women status has
not been specified in these plans.
 The First Economic, Social and Cultural De-

velopment plan, however, underlined the need
for birth control. Whereas, the Second Plan
specified the need for setting up of special fa-
cilities for women to spend their spare times.
Women issues and the need for dealing with

their problems have been specified for the fist
time in the Third Development Plan.
 Only one article of the plan, article 158, has

been dedicated to women status.  As for the
Fourth one, Article 111 of   Law on Fourth De-
velopment Plan is allocated  to women and calls
the government to take certain measures for
the purpose of enhancing the role of women in
the society. Furthermore,  article 30 (3-d), ar-
ticle 54 (a), article 71, article 97 and article 102,
each have certain paragraphs underlining the
need for attending women issues.
 Although it seems that women’s real status

in development was considered by none of the
plans, the general trend for drafting the devel-
opment plans (First to Fourth) is quite promis-
ing.

Laleh Rastegar
Laleh.rastgar@gmail.com





















































































A. Gramizadegan

Women Can!?

We spoke of women’s share in the economy in the

last issue, and also the necessity for its development

and growth is dependant on women’s presence, and

any country that does not benefit from this human

power, then it will not have a very good prospective.

Although approaching this subject requires further

study and research, to clarify the reason women have

not been able to make advancements in the

economy, and why isn’t their present situation

satisfactory? But in a media outlet such as this

magazine, the necessity to show examples of

presence and getting answers from people that were

active in these economic environments, brought us

to the conclusion that there is this attitude that

women can and must enter the investment sector

alongside men in this day and age; and they must

let society see their capabilities, because its least

result is further benefit and easier accessibility for

the family will be the end result – a family that

must make efforts to have access to bear essentials,

education, suitable work and proportionate welfare.

We said before that the age where only men work

and in order to keep the family they don’t have the

time to spend time with their family is over. The

high cost of living for the family, forces men to

take on extra jobs, and reduces their rest and

recreation time drastically. The family needs a time

for recreation without worrying about extra

expenses and complications, and the family needs

to plan for the improvement of its emotional

and mental conditions. A family is a good family

when is organized with a plan, and or the plan takes

hold, and also its internal relationships are

strengthened.

 Gender equality means having an equal platform for

men and women in society. Gender equality does not mean

physical similarities between men and women or that

women must make use of opportunities, the right to

choose, and have access and control of resources similarly

to men. Gender equality means that men and women must

be officially recognized in society as equals and be valued

equally. Gender equality is men and women having equal

conditions to access social rights, opportunity to

participate and have a share in development and access

to the benefits of development, and participation in the

planning process. Gender equality means the existence

of necessary norms, views and impressions for equal

opportunities between men and women without taking

their biological differences into consideration, and being

manly or womanly does not cause deprivation and cruelty

of one towards the other.

Thus gender justice shall be the precursor to gender

equality. When men and women are not fully equal, in

some instances it is necessary to treat them differently.

This difference is to make up for historical and social

deprivation of women. In fact gender justice which

means a balance between men and women in having

access to social and economic resources, conditions that

bring about the opportunity for men and women to have

active participation in different fields.





What is the role of men in the path of women’s access

to gender equality? Can there fundamentally a role be

given to men in this regard? What are the necessities,

reasons and whys of men playing a role and what are

the consequences and lack of their participation and

siding with women? What roles and duties can be given

to men in this regard? What does gender equality mean

and what consequences does gender inequality have on

society? These are questions that this narrative has tried

to answer in its own ability:

1 – What does gender equality mean, and what is its

prerequisite, and its importance and effects?

Many countries are still influenced by the universal

patriarchal culture, which indicates the fact that the

differences between men and women in achievements

and activities is due to the consequences of society’s

The role of men
in the realization

of gender equality

gender roles and not the unchangeable biological

differences is ignored. Although most of the existing

differences are undeniable, but overall it cannot be said

that there is that there are that many differences in the

inherent and inborn qualities and upbringing of men and

women. The thing is that no one must be deprived of a

right because of gender, or be forced to follow a

particular way of living. The issue is what the differences

are. Some see gender equality and sex equality as the

same thing, and suggest that in the event of the

realization of equality between men and women, their

differences will be ignored, and women will become

“like” men. These people do not have a correct

impression of this, and in trying to denigrate

women’smovements achievements, resort to these

tactics.
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Sadly we find that not only no

plans are drawn up in this regard,

but whatever that can be added to

this unit’s [family] rest

assuredness is lost. By allocating

portions to the children’s

education – girls in particular for

whom once upon a time getting

education was seen as a credit to

them – and reducing the number

of girls studying in universities,

new mental and emotional

pressures have been brought onto

this sector. Giving women and

girls a gender-based share that is

against their interests, on baseless

excuses, undoubtedly results in

the reduction of women in this

level. This shows that by

removing – without a

replacement – the deserving path

that girls had, has brought about

a vacuum, and families were

faced with new problems.

Therefore they did not take

advantage of the privilege of

having 62% women students in

university, and without creating

and developing professional skills

and self-employment skills, girls

were encouraged to loose interest

and become lazy, and by staying

at home increase family

problems. This is while, the times

are such that require the children

(girls in particular) to gain

knowledge and skills and

employment to help improve

family conditions.

Today is an age that the quality

of the family must be considered,

and that all of its members must

join hands by education and

cooperation and work hard for the

development and raising of the

members of this unit.

The necessity for women’s

presence in the economy field

shows that women’s role in the

promotion of the family’s quality

is very noticeable, and the family

conditions can improve with their

help.Various studies have

concluded that women must be

actively and extensively present

in all levels of economy.

Examples that we published in

our two recent issues, shows that

self-belief, women’s efforts and

programmes, has directed them

towards a correct path, the fruits

of which are themselves and their

families witness. As a lesson, we

even mentioned experienced that

women gained, but have still not

reached a satisfactory conclusion,

so that a defeat is not just a defeat,

but a gained experience is a skill

that we have acquired, and this in

itself is seen as a victory.

Although the subject of women

in the economy was published in

these two issues of the magazine,

and no claims were made for the

subject, but we have allocated and

reserved a page specifically on the

subject so that it does not get

forgotten that women must have

more effective presence in order

to reach decision making and

decision setting levels.Let us hope

for the day when by the

establishment of commercial

centres such as cooperatives,

unions, new job opportunities, self-

employment markets, and private

companies, the formation of all of

which will result in the country’s

growth and development. And

eventually the economy sector’s

acceptance culture of women‘s

participation is fulfilled. Without a

doubt, just as in the education and

health sector, women shall prove

the urgency of their role in the

economy sector too.
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